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Through its Employee Stock Ownership Program (ESOP), J&R Schugel Trucking, Inc. is a 100% employee-owned company. 
The creation of the ESOP by J&R Schugel Trucking, Inc. recognizes that employees have, and continue to, play a key role in 
the success and growth of the Company.

An ESOP is a way to reward employees and encourage you to continue your exemplary performance and work ethic for the 
continued growth of the Company. Having ownership in the Company, through the ESOP, should provide additional incentive 
to an excellent workforce.

This policy describes the general terms of the ESOP. If anything in this policy contradicts the ESOP plan document, the ESOP 
plan document governs.

What is an ESOP? 
An ESOP is a qualified retirement plan. Unlike other programs, the ESOP will invest primarily in the common stock of J&R 
Schugel Trucking, Inc., and the purpose of the ESOP is to provide eligible employees with an ownership interest in J&R 
Schugel Trucking, Inc. An ESOP is a 100% company funded plan. An ESOP is intended to compliment your 
employee-funded 401(k) plan.

Eligibility:
You will become a participant in the ESOP on the January 1 or July 1 that occurs after you work for J&R Schugel Trucking, Inc. 
for one (1) year and 1,000 hours. All eligible employees participate in the ESOP.

Eligibility for annual contribution:
Employees who have satisfied the eligibility requirements, and who have completed at least 1,000 hours of service during the 
year will receive a portion of the Company’s contribution to the ESOP for that year, provided they are employed on 
December 31 of that year. In addition, if you die or retire after age 65 or become disabled during the year and while 
employed by the Company, a contribution will also be made to your ESOP account.

An employee’s share of any Company contribution to the ESOP will be allocated to the employee’s account in the ratio that 
each employee’s “allocation points” for the year bears to the total number of allocation points for the year of all eligible 
participants receiving allocation points in the following manner:

 • Three allocation points for each “year of allocation service” you have; and
 • One allocation point for each $1,000 of compensation earned during the year
   (fractional allocation points are not credited).
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For purposes of determining allocation points, a “year of allocation service” is any year in which you complete 1,000 or 
more hours of service for J&R Schugel Trucking, Inc. However, if you terminated employment and were later rehired, service 
only since your most recent employment date will be counted.

Vesting: 
In order to promote longevity and reward loyalty, you will become vested in your account in the ESOP over a period of six 
years, as you continue your employment with J&R Schugel Trucking, Inc., under the following schedule:

Withdrawal Options:
Separation of Employment: Distributions will typically be made 
once per year, after the annual valuation of the Company. If you 
have reached age 65 and continue working, you may withdraw 
part or all of your vested interest in the plan. Distribution of your 
vested account balance may be made as  soon as administratively 
feasible after the third anniversary following the year of 
termination.

Permanent Disability or Death:
If your termination of employment is due to death, disability or 
occurs on or after you reach normal retirement age (65), distribution 
of your vested account balance may be made as soon as administratively feasible in the year following the year of termination.

CLICK HERE TO VIEW YOUR ESOP STATEMENT
 • New? Click Sign Up or Create Account. You will need your Social Security Number, Date of Birth, Phone Number and  
  Email Address. You will also need your hire date (if you are a rehire use your original hire date, not your rehire date) or  
  retirement plan six-digit number.

 • Click ‘Accept’ af ter reviewing the Electronic Consent form and Terms and Conditions.

 • Select a phone number and your preferred method of authentication (text or call). Click ‘Submit’.

 • Enter the six-digit code sent via text or call and click ‘Submit’.

 • On your Dashboard select your Retirement Account.

 • From the right hand side under ‘Quick Links’ select ‘My Statements’ to view historical and current ESOP statements.
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Years of Service Vested Percentage
Less than 2 years  0%
2 years but less than 3 years 20%
3 years but less than 4 years 40%
4 years but less than 5 years 60%
5 years but less than 6 years 80%
6 years or more years  100%

You are credited with one year of service for each
calendar year during which you complete at least
1,000 hours of service.

https://login.alerus.com/



